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Today’s video looks at the question of feedback or what is sometimes
called assessment for learning. Now people mean different things when
they talk about feedback; sometimes we mean 'I told that person what
they did wrong' and we call that feedback. Is that what feedback means
in an educational sense? How much does feedback have an impact on
learning in an educational sense? And what type of feedback has the
best impact on learning? Those are the questions which this video is
intended to address. So first of all, by the time we're finished you should
be able to identify what the evidence says about how effective feedback
is as compared to other teaching approaches. Secondly, you should be
able to identify a particular model of feedback and this is a model,
which was developed by two researchers Hattie and Timperley in their
review of the research evidence about educational feedback, which they
published about ten years ago. Thirdly, I want you to be able to
distinguish between feedback at the level of the task and feedback at the
level of the process and I want you to be able to identify which of those
is most important or most effective. Finally, I want you to be able to
identify based upon the research evidence how feedback can be made
more effective in an educational sense.
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So this is something you've probably seen before. What we have here is
a bunch of different types of teaching method and we're able to compare
the effectiveness of them because we have meta-analyses of research on
all of these educational methods. These meta-analyses were gathered
together by John Hattie in a book which he published in 2009. So all of
these methods are compared in terms of the extent to which they impact
upon the learning gains of a class and to make sure that those are
comparable between studies, those are standardized in terms of learning
gains as a proportion of the standard deviation of attainment scores. So
what you will have seen previously is that some techniques or methods
turn out to be more effective than the average. Here's the average of all
educational interventions, it's about four tenths of a standard deviation
and you see the things like cooperative learning and problem-solving
learning actually tend to be more effective than the average and so what
I want to draw your attention to is over here. It turns out that when we
look at teaching related factors, feedback is one of the teaching related
factors, which is most effective, which is the strongest positive effect on
students' learning.
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But what exactly do we mean by feedback in an educational setting?
You can think of different ways in which teachers can give feedback to
students. So for example, in a lecture the teacher can ask questions the
students can find out whether or not they've got the answer correct and
that gives them a type of feedback. In exercise sessions, you can look
over someone's shoulder and tell them "well that's right, that's wrong"
and again that gives them a type of feedback. Maybe as in the example
here, the students will submit something and they'll get some marks
written on it often in red pen, often with X's and tick marks, sometimes
with grades alongside it and that perhaps constitutes a type of feedback.
Which of these types of feedback are most effective? Are all of them
effective? Are any of them effective? That’s what we want to address
now.
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In order to better understand feedback, it's useful to look at an example
so let's look at this example here. This is an exercise question which can
be given to a student and alongside it is the students answer to the
exercise question. It might be worth pausing the video for a second and
just reading through the question so as you're familiar with the terms the
question. In this case, the students answer has been taken up, it has been
marked and it's now being given back to the student. Now remember the
purpose of feedback is for the student to learn from it. So the question in
this case is based upon the feedback they've got, what should the student
work on improving for future exercises? I suggest you, pause the video
now take a piece of paper and write down - put yourself in the position
of the student - and write down what it is that you think the student
should learn from this feedback in order to improve and future
exercises.
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So here's a second example of feedback to the same student based upon
the same exercise and let's ask the same question again. Based upon the
feedback, which is being given here, what should the student work on
improving for future exercises? If you put yourself in the position of
being the student, what would you see here that you should work on to
improve for the next exercise. Again, maybe pause the video in order to
write down that list.
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So let's look at this feedback and try and identify what are the
characteristics of good feedback. I'm not suggesting this feedback is
perfect but certainly, it has some of the characteristics of good feedback.
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One characteristic of good feedback as it should clarify for the student
what is required in a good answer. Typically, in scientific domains, in
engineering domains, for many of the exercises students will do, there
are three basic criteria for a good answer. First of all that they will use
the correct method, secondly that they will calculate correctly and
thirdly, that they will communicate well. Here you can see for example
that the tutor has identified communication as an issue, they've talked
about using the correct notation here you. Certainly, you will also see
that they have identified here that the students' logic is clear as they
move between these three different points. You'll also see that they've
highlighted for them where the logic is not clear. So this feedback here
clarifies that communication is an important criteria. If you look back
on the list you wrote down after looking at the first piece of feedback,
you can ask yourself 'does communication come through as an
important criteria in that first set of feedback?' You can also find
examples here where the feedback highlights the importance of correct
calculation and of using the right method.
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a second characteristic of good feedback is that it doesn't just focus in
on how the student did in this particular exercise but tries to give them
in a more general sense a set of ideas, which can be applied to other
exercises. So for example, we will see here that the feedback includes
the instruction that it's useful to do one thing at a time as they go from
line to line. This is not just to help them in this particular exercise but as
an idea which can potentially help them in exercises more generally.
Also, the teacher points out that they should answer in the terms
required and then cites the terms required in the question. Again, it's
highlighting for them a more general principle which they should be
able to apply not just to this exercise but the exercise is more generally.
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So a key idea in giving feedback to students is that we help to clarify for
them what is important. what's implied in that is that you as an assistant
need to know what is important, you need to know what this teacher set
of priorities are. For some teachers, maybe having the correct answer
will be the key issue and that will get the heavy weighting of marks in
the exam. For other teachers, having the correct method will be the key
issue and that will get a heavier weighting come the exam time. You
need to be aware as to what is this teachers priority is and help to
communicate that to the student. If you're not aware of it then maybe
one of the things you need to do is ask.
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A second component of good feedback is that in addition to telling the
student what a good answer would look like, it also tells the student how
well they've done. Here you can see that there is a mix of both positive
feedback and more negative feedback. So for example, you can see that
in a number of places the tutor has written that the student has done
something which is good or where the student is told that their logic is
clear. In addition to that, you'll also see more negative feedback: watch
the vector notation, here you've made a transcription error, here the
steps are not clear. The point here is to try and give some sort of balance
to the feedback.
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A third element in good feedback is that it doesn't just tell the student
how they performed on this exercise it also helps them to plan for
improving their performance into the future. So a key issue in feedback
is the way in which we take information from the past and use it into the
future. you put yourself in a position of a student who getting feedback,
but feedback on an exercise which they completed a week ago. They've
seen a lot of things in that last week and their mind is on future
exercises not on what they did in the past. How can you get them to
look at what they did in the past with a view to identifying how to
improve for the future. One useful thing to remember is that you've
already told the student the information, what's needed now is for them
to process that information for them to think about it. So therefore, it's
sometimes an idea not to tell them how to improve but to ask them how
can they improve.
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A useful question in this context is: "what do you need to do to do better
on the next question like this?" Okay from this example we can start to
see what are the elements of a good feedback model and these are the
elements which are identified in the Hattie and Timperley feedback
model. First and foremost good feedback identifies for the person what
it is they need to do, what does a good answer look like. Secondly, it
identifies for the person what they have currently done, where are they
right now, it does so giving them a mixture of the positive and the
negative. Thirdly, good feedback helps them to see how they can close
the gap between where they are and where they want to go. Ideally, the
student will generate this information for themselves, they'll identify for
themselves how to close the gap.
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Another key element in the Hattie and Timperley model is to remember
that feedback at the level of the process tends to be more effective than
feedback at the level of the task. Feedback about how to do problems
tends to be more effective than feedback simply about what you got
right and wrong in this particular problem.
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There are a few more points, which are worth making based upon Hattie
and Timperley’s review of the evidence about educational feedback. The
first is that there is considerable evidence that providing short written
comments is more effective than providing grades. If you provide grade,
students will often look at the grade and ignore everything else. If you
provide short written comments without a grade, then in order to find
out how they did, the students will have to read the comments and think
about them, weigh them up in order to identify how they have
performed on this exercise, that in itself will be a more useful learning
activity. Another point which Hattie and Timperley identify is that a
little feedback turns out to be as effective as lots of feedback and that's
quite useful to know. Because in a situation where you have lots of
different students, it may be hard for you to give a lot of feedback to all
of them.
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So far we've looked at situations where you're giving written feedback
to students based upon an exercise they've submitted. But actually, it
may be that most of the opportunity you will have to give feedback to
students will come in the exercise sessions where you will be giving
them oral feedback. Well the point here is that exactly the same three
principles apply and so here I want to suggest to you the idea of three
sentence feedback. When talking with a student, you can give them
feedback about their performance in three sentences. It may take 30 or
40 seconds, it doesn't have to be a major performance, it can happen
very quickly but nonetheless, it can have all of the characteristics of
good feedback. So your first sentence in the three sentence feedback
should be to help the student clarify what is the goal; what is it that
they're supposed to be able to do.
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So examples of goals type sentences that you can give are; "you need to
communicate your thinking to the examiner", "you need to get the right
answer as well as the right method". That communicates the student
what the goal is.
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Then you can communicate to the student how they have performed. "If
you look here your logic is clear as you go from line 1-3 but your logic
isn't clear as you go from the diagram to line 1 and it's not clear as you
go from line 3-line 4". This gives the student a current position and it
gives them a balance between positive and negative elements. Finally,
you can focus them in on improvement. What do you need to do better
for the next question? Ask them the question which orientates them
towards the future which orientates them towards improvement. This 3-
sentence feedback can be used in exercise sessions and can be very
effective and very quick. So in conclusion what can we say know about
feedback? Firstly, feedback is demonstrated to be effective; we know
that feedback turns out to be more effective than many other types of
teaching so that's useful it's something we should use. Secondly, not all
feedback is effective. Only certain types of feedback actually have a
solid impact on learning. So what do we know about the types of
feedback that have a solid impact on learning? Well Hattie and
Timperley’s model tells us that actually feedback that has a solid impact
on learning tends to have a number of different characteristics.
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First of all, it addresses three questions. It asks where do I want the
student to go? Secondly, it asks where is the student now; in other words
how far are they away from where I want them to go and thirdly, it asks
how do they get from where they are to where they want to go. Finally
Hattie and Timperley’s work tells us a few more interesting things about
feedback that we shouldn't forget. For example it tells us that feedback
at the level of the process turns out to be more effective than feedback at
the level of the task usually. Secondly, it tells us that feedback should
avoid damaging a person's self-esteem, they shouldn't feel bad about
themselves after we've given them feedback and thirdly, it tells us that
feedback which is given in the form of comments turns out to be more
effective than feedback where it is given with both a grade and with
comments.

Notes

Summary

14
m

 0
3s

3.3 Feedback 19 of 19

18

https://mediaspace.epfl.ch/media/0_hy6eq1qr?st=843

	autotextfield1: 
	autotextfield2: 
	autotextfield3: 
	autotextfield4: 
	autotextfield5: 
	autotextfield6: 
	autotextfield7: 
	autotextfield8: 
	autotextfield9: 
	autotextfield10: 
	autotextfield11: 
	autotextfield12: 
	autotextfield13: 
	autotextfield14: 
	autotextfield15: 
	autotextfield16: 
	autotextfield17: 
	autotextfield18: 
	autotextfield19: 
	autotextfield20: 
	autotextfield21: 
	autotextfield22: 
	autotextfield23: 
	autotextfield24: 
	autotextfield25: 
	autotextfield26: 
	autotextfield27: 
	autotextfield28: 
	autotextfield29: 
	autotextfield30: 
	autotextfield31: 
	autotextfield32: 
	autotextfield33: 
	autotextfield34: 
	autotextfield35: 
	autotextfield36: 


